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March 2020 

Dear Prospective colleague, 

Thank you for your interest in working here at Admiral Lord Nelson School. Please find details of the post together 
with information about our school!  

Always oversubscribed, we are expanding our school so that more local families can experience the excellent 

education offered here at Admiral Lord Nelson School for over two decades! Therefore, we wish to extend our 

leadership capacity and appoint an outstanding Mathematics teacher who has a deep understanding of how to 
create excellence in teaching and learning in Mathematics to this exciting new post. We are seeking someone who 

is enthused by the prospect of working alongside our experienced Curriculum Director of Mathematics to support 
the continued development of our highly successful Mathematics team of specialist, dedicated teachers and who 

will grow our Initial Teacher Education programme within the school. Our ideal candidate will have expertise in 
coaching and mentoring staff to improve their practice and will enjoy working within a supportive and dedicated 

team. We will expect you to have a genuine passion for your own mathematical development and be a teacher 

who quickly builds positive relationships with students and breaks down barriers to learning. Our Lead Practitioner 
must be a teacher who inspires children and staff to achieve their potential and loves to see the students and staff 

they work with experiencing the joy of success every day in their learning! 

Salterns Academy Trust is a learning community where every member of staff is motivated by the positive 

difference they will make to the personal development and the futures of our young people of Portsmouth.  It was 
formed when Admiral Lord Nelson School became a converter academy in April 2014 and sponsored Trafalgar 

School, which is now our thriving partner Secondary School in Portsmouth. 

We have a national reputation for being a truly inclusive school with excellent standards and principled curriculum 
design, having a very high Ebacc entry. Our deep-rooted and longstanding commitment to being a UNICEF Rights 

Respecting School led to us being the only school invited to a garden party with all the Soccer Aid celebrities 

hosted by the Prime Minister at 10 Downing Street and we have recently been reaccredited with UNICEF RRS Gold 
award status in recognition of our ambassadorial work. We are equally passionate about promoting creativity 

across all aspects of our curriculum, for which we were the first school in England to hold a double Artsmark 
Platinum award and have recently been designated the TES Creative School of the Year for 2019. This is a 

genuinely exciting school to be part of, morally driven by our core values of Inclusivity, Wellbeing and High 

Expectations; we really do value our staff and place the voice of our incredible students at the heart of all we do! 

Mathematics is one of most highly regarded subject areas at Admiral Lord Nelson School, in which students are 
successful in terms of exam performance, enjoyment of their learning and preparation for their future lives. It is a 

department which is extremely well-led by an experienced and supportive Curriculum Director, ably supported by 
an excellent team of TLR post-holders. You will be joining a well-established, research driven Mathematics 

department and become part of an innovative team of teachers who enjoy working together to create shared 

resources. Reducing unnecessary work load is a key focus for our school and this is reflected in our feedback 
policy which is effective and time efficient, promoting student progress without over burdening staff. All teachers 

have their own specialist classroom, which is well-equipped including access to a visualiser and interactive 
whiteboard. 

Sharing good practice is common place amongst all departments in our school and our professional learning 
programme will give you the chance to support colleagues across the school as they really think about what makes 

for great teaching and learning. We pride ourselves on helping great teachers become the best they can be no 
matter where they are in their career and as a Lead Practitioner you will play a significant role in the development 

of staff across the school at all stages of their development, working with our Lead Practitioner team.  

Salterns Academy Trust is committed to safeguarding and promoting the welfare of children and young people and 

expects all staff and volunteers to share this commitment. Early applications are encouraged and we 
reserve the right to close the vacancy if a suitable candidate is found. We will ensure that all our 

recruitment and selection practices reflect this commitment. All successful candidates will be subject to Disclosure 
and Barring checks along with other relevant employment checks. 



If you are ambitious and looking to take the next step we will invest in your development and offer rapid career 
progression for those who aspire to become senior leaders of the future. Equally, if you are considering a sideways 

move or stepping away from leadership of a Mathematics Department, then we offer a unique opportunity to join 

an extremely stable and collaborative staff team in a school where we are all committed to one another to such an 
extent that it feels as though we are in a family together! 

If you are interested in joining our amazing team of staff, we’d love to hear from you! Informal visits from those 

who are interested in finding out more about the role are welcomed.  We look forward to discussing what unique 

skills you could bring to the role and how we could help support you in the next steps of your career. Please 
contact our Curriculum Director, Martin Fuller: mfuller@alns.co.uk to arrange an informal visit.  

Alternatively, candidates can apply for this post by returning a completed application form, found on the school 

website www.alns.co.uk together with a letter of application (maximum 2 sides of A4) by midday on Monday 20th 
April. Candidates should send their completed application to recruitment@alns.co.uk  

Please include in your letter: 

1. What attracts you to the post.
2. Previous experience and skills that will help you undertake this role.

3. What you consider to be the key features of an engaging and stimulating 11-16 curriculum.

Yours sincerely, 

Nys Hardingham 

Headteacher  
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Job Description  

JOB ROLE: Lead Practitioner: Teaching and Learning: Mathematics 

PAY BAND: Leadership L1 – L7 

REPORTS TO: Assistant Head: Teaching and Learning 

Senior Leader: Mathematics 

Admiral Lord Nelson School is a learning community where every member of staff understands the difference that 
they can make to our students’ outcomes.  We expect all staff to be actively involved in the personal development 

of our young people and to show full commitment to their own and the school’s professional development. 

Admiral Lord Nelson School and its Governing Body are committed to safeguarding and promoting the welfare of 

children and young people; and they expect all staff to share this commitment. 

Key Purposes: 

To work closely with the Assistant Head: Teaching and Learning in leading the development of Teaching and 

Learning across the School. 

To deputise for the Senior Leader: Mathematics in their absence. 

To lead whole school approaches to the development of cross-curricular Numeracy. 

To lead aspects of the delivery of the Personal Development Curriculum and to ensure the promotion of students’ 

physical and emotional wellbeing throughout the school day. 

To be a tutor and play an active role in the establishment of their House ethos. 

To consistently model ALNS expected standards of Teaching and Learning and on many occasions to exceed these 

expectations in all areas of their own practice. 

Accountabilities: 

1. To contribute to the leadership of Teaching and Learning Research Hubs, playing a full role in developing
pedagogical expertise across the school.

2. To keep up to date with research and evidence-based best practice, sharing this knowledge with
colleagues across the school to promote ongoing professional dialogue about Teaching and Learning.

3. To work with curriculum leaders in delivering ongoing monitoring and development of standards of
teaching, learning and assessment across the Curriculum Area.

4. To contribute regularly to the half-termly Teaching and Learning newsletter on behalf of their Teaching

and Learning Research Hub.
5. To compile the Teaching and Learning Research Hub report following the Teaching and Learning Research

Hub Review.
6. To work collaboratively with their other Teaching and Learning Research Hub Leaders (SLT Executive and

Curriculum Directors) to devise “next steps” for the School and to monitor their implementation across the

school.
7. Promote full participation in staff peer observation opportunities in their Teaching and Learning Research

Hubs and deliver effective follow up coaching and professional learning opportunities.
8. Working with the Assistant Head: Teaching and Learning to ensure Subject Leaders and TLR post-holders

are developing their skills in monitoring the quality of teaching, learning and assessment, identification of

development needs of individuals/team and work collegiately together to help them implement strategies
to meet those identified needs.



9. Working with the Assistant Head: Teaching and Learning to provide programmes of individual support for

the development of leadership skills in leading the development of Teaching, Learning and Assessment in
their area.

10. Work with the Assistant Head: Teaching and Learning on the delivery of high quality professional learning

experiences and INSET to raise the standards of Teaching, Learning and Assessment across the school.
11. Promote the full engagement of all teaching staff in the development of their own practice through peer

observation and feedback.
12. Run coaching programmes to support staff participating in the “Securing Expected Standards” programme

of development, in collaboration with the other Lead Practitioners.

13. Plan, develop and deliver professional learning courses to promote “exceeding expectations” teaching,
making effective use of video and feedback techniques, in collaboration with the other Lead Practitioners.

14. Contribute to the planning, development and monitoring objectives relating to professional learning and
development in collaboration with the Assistant Head: Teaching and Learning.

15. Plan, develop and deliver professional learning courses to promote “good to outstanding” teaching, making
effective use of video and feedback techniques.

16. Contribute to the planning, development and monitoring objectives relating to professional learning and

development in collaboration with the Assistant Head: Teaching and Learning.
17. To ensure the highest quality of assessment across the subject area.

18. To monitor the quality of written feedback and student response to feedback across the subject area and
devise action plans to address identified development needs.

19. To participate fully in the delivery of the Personal Development Curriculum, leading events (including those

that take place outside of the usual school day) as required.
20. Ensure that all staff working with the department are informed of any specific Health and Safety matters

pertinent to the subject and that appropriate risk assessments are carried out.
21. To undertake breaktime duty supervision on 3 occasions each week, at the direction of the Headteacher

taking Duty Leader responsibilities as required.
22. At the discretion of the Headteacher, to undertake other activities from time to time agreed to be

consistent with the nature of the role.

This job description is subject to annual review and/or change at other times in response to identified needs.  It is 
expected that the post holder will undertake additional duties, as required, and in agreement with their line 
manager, to operate in a flexible environment.  


